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This publication provides a brief roundup of information 
conceming recent labor developments in foreign countries. The material 
is based on unclassified reports from United States labor attaches, labor 
reporting officers, and the foreign and domestic press. Items pertaining 
to the U.S.S.R. and countries of similar political orientation are based ) 
chiefly on information from the press and publications of those countries, f 
without verification or evaluation of the material presented. The publi- 
cation is prepared by the Division of Foreign Labor Conditions of the 


Bureau of Labor Statistics, U.S. Department of Labor. 





This document may be reproduced in part or whole without 
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WAGE AGREEMENTS FOR 1962-63 IN SWEDEN 


A series of new 2-year wage contracts 
which affect all categories of workers have re- 
cently been signed in mining, manufacturing, and 
Government. The agreements were centrally ne- 
gotiated, as is usual in Sweden, by the Em- 
ployers’ Federation (SAF) and the Trade Union 
Federation (LO) for blue-collar workers, and by 
SAF and the two affiliates of the Central Organi- 
zation of Salaried Employees (TCO) for white- 
collar workers. The new contracts are expected 
to raise average payrolls for blue-collar workers 
by 4.6 percent in 1962 and 5 percent in 1963, 
and payrolls for white-collar workers by 6 per- 
cent in 1962 and 5.3 percent in 1963. These 
estimates include statutory increases in social 
security costs (health and pension insurance). 
To these estimates must be added the antici- 
pated effects of ‘‘wage drift’’ (a rise in wages 
above contract levels), which is expected to 
amount to about 3 percent for blue-collar workers 
in each of the 2 years, and the cost of incre- 
ments for merit and length of service customarily 
extended to white-collar workers, which amounts 
to between 2 and 3 percent a year of white-collar 
payrolls in industry. 

Prominent features of the new agreements 
are (a) the trend toward a marked differentiation 
of wage increases in favor of low-wage groups 
and others with fixed income who do not benefit 
from wage drift, (b) important progress toward 
equal pay for women, and (c) group life insurance 
protection with equal benefits for all categories 
of workers. 


Negotiations 


A novel development in the negotiations 
was the LO authorization for its affiliates to 
conduct negotiations for their different juris- 
dictions parallel with the central negotiations, 
not only on the general terms of employment, as 
they had done in 1960, but also on the subject 
of special wage increases for particular groups 
of employees, such as women. These union- 


level negotiations were conducted in SAF head- 
quarters, simultaneously with the central LO- 
SAF negotiations which were going on in the 
same building. The central negotiators were 
thus able to keep informed of the cost which 
special improvements negotiated by LO affiliates 
would add to the general wage increase. After 
being informed of the LO-SAF recommendations, 
the unions and the employer organizations 
worked out the application of the central agree- 
ment in their jurisdictions and decided upon the 
terms of their preliminary agreements on special 
improvements. 


Characteristics and Special Features 


The wage agreements all cover 2-year 
periods, expiring at various dates during the 
first quarter of 1964. Wage increases are retro- 
active to the date when the old contracts ex- 
pired, e.g., January 1, 1962, in the Government. 
The parties agreed to equalize pay rates for 
women over the next 3 years, and blue-collar 
workers in private and public employment and 
white-collar workers in the Government obtained 
employer-financed group life insurance effective 
January 1, 1963. 

The employers tacitly agreed to cover 
statutory increases in social insurance costs, 
notably the cost of National Supplementary 
Income-Related Pensions (ATP), and an ex- 
pected increase in employer contributions to 
health insurance. Rural workers gained from a 
provision to eliminate from wage contracts the 
lowest cost-of-living zone. Only three zones 
now exist by which wages and salaries are 
graded with regard to the local cost of living. 


Contractual Wage Increases 


Manual Workers in Mining and Manufacturing. 
The LO-SAF formula called for increases in 
piece rates for manual workers in mining and 
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manufacturing which will raise hourly earnings 
by 2.8 percent in the first year and 2.3 percent 
in the second year. In addition, the formula 
stipulated ‘‘floors’’ for low-wage groups (pre- 
dominantly workers on time rates but also in- 
cluding all women workers), which in effect pro- 
vides higher percent increase to these groups. 

The general agreement also allowed the 
negotiating parties in different jurisdictions lee- 
way in apportioning special improvements be- 
tween various groups or purposes (e:g., fringe 
benefits), provided that the total cost would be 
roughly equal to the cost which would result 
from strict application of the formula. Relative- 
ly little use is normally made of this provision, 
but importance is attached to it as a matter of 
principle. 

The LO and the SAF took the expected 
wage drift into account by setting relatively low 
ceilings on piece-rate increases and by grading 
the ‘‘floors’’ in favor of time-rate workers. (The 
wage drift primarily benefits workers on piece 
rates and piece rates are in use wherever tech- 


nically possible.) 


White-Collar Workers in Mining and Manufactur- 
ing. The agreement between employee and em- 
ployer organizations of white-collar workers 
provides for wage increases and other improve- 
ments which are expected to raise payrolls by 
about 6 percent in 1962 and 5.3 percent in 1963. 
In addition to salary increases, the agreement 
provides for (a) improved overtime pay, (b) a 3- 
day increase in vacations in 1963, the total va- 
cation amounting to 21, 24, or 30 workdays 
depending on age and salary, but not length of 
service, with the added stipulation that as of 
1964 the minimum vacation will be 24 days for 
all workers, and (c) statutory increases in sup- 
plementary pension and health insurance contri- 
butions. 


White-Collar Workers in Government Service. 
The Civil Service Minister and the or ganizations 
representing the Government’s white-collar em- 
ployees reached an agreement on salary in- 
creases, upward reclassification of jobs, and 
other improvements, which it is estimated will 
increase Government white-collar payrolls 10.1 
percent in 1962 and 3.5 percent in 1963. The 


estimate for 1963, however, does not include the 
cost of group life insurance, which comes into 
effect on January 1, 1963, or the cost of addi- 
tional reclassifications to be negotiated next 
year. 

The 2-year agreement covering Government 


white-collar workers provides for (a) across -the- 


board salary increases of 6.5 percent in 1962 
(retroactive to January 1) and an additional 3.5 
percent in 1963, (b) upward reclassification of 
about 100,000 jobs (one-third of the total num- 
ber) affecting one, two, and in exceptional cases 
three grades (each grade represents a 5.3 per- 
cent salary increase over the highest step in the 
preceding grade), (c) group life insurance as of 
1963, and (d) improvement in hours, and higher 
pay, for inconvenient hours worked by some 


groups. 


Group Life Insurance 


Group life insurance provisions under the 
central agreement cover virtually all categories 
of workers over 21 years of age. The lump-sum 
death benefit is 24,000 kroner (about US$4,633) 
if death occurs before age 55. The benefit de- 
clines every year after age 55 and levels off at 
2,000 kroner (US$386) for workers between 65 
and 67. These benefits, which take effect Jan- 
uary 1, 1963, are equivalent to those received by 
white-collar workers in private employment, who 
obtained group life insurance in January 1961. 

The life insurance is financed entirely by 
employers. In contrast to that of private white- 
collar workers, where the employers may choose 
from a variety of private insurance companies, 
the new agreement provides that insurance will 
be purchased from a nonprofit insurance company 
which the SAF and the LO plan to establish. 
The group life insurance for all Government 
employees will be administered by Statens Pen- 
sionsanstalt, a Government agency. 


Effects of the Wage Increases on Prices 


Food prices were increased in April, partly 
as a result of an agreement between the Govern- 
ment and the farmers which stated that farm in- 
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comes should follow industrial wage trends, and 
partly because of a general move in retail trade 
to offset the substantial increase in retail clerks’ 
wages. Retail prices of other commodities have 
also gone up and prices have been raised in 
most other service trades. This trend may be 


duplicated in some consumer goods industries 
where labor is a significant item in production 
costs. 

Most Swedish export industries, on the 
other hand, will continue efforts to absorb the 
wage increase without raising prices, because 
of the pressure of international competition. The 


need to increase prices in the export industries 
is not as great as in other industries because 
most of the export industries are highly mech- 
anized and employ relatively few workers. In 
addition, most export industries have a relative- 
ly high wage level now and the new wage agree- 
ments necessitate higher-than-average increases 
for only a small portion of the labor force. A 
rise in rates or fees was scheduled for July 1, 
1962, for (a) Government-operated railroad freight 
and passenger service, (b) postal service, and 
(c) some of the services offered by the telecom- 
munication administration.—U.S. Embassy, Stockholm. 
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East Germany-Africa 

Eighth Seminar of African Workers’ Uni- 
versity Held. The Eighth Seminar of the East 
German-sponsored African Workers’ University 
opened in Conakry, Guinea, on May 17. Twenty- 
eight students were registered at the opening. 
They came from Angola, Cameroun, Guinea, 


Niger, and Portuguese Guinea, and others were 
to attend from Algeria, Dahomey, Mali, Mauri- 
tania, Togo, and Upper Volta. The agenda in- 
cluded discussion of the role of trade unions in 
the newly independent states and means for 
hastening the independence of the other African 
countries.--U.S. Embassy, Conakry. 
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International 


Labor Convention Between Spain and 
Austria Signed. A labor convention was signed 
on April 2 by the Governments of Spain and 
Austria. Beginning with January 1, 1963, Spanish 
workers emigrating to Austria will be employed 
under the same conditions as Austrian workers 
with respect to wages, working conditions, and 
social security. The agreement, which is simi- 
lar to those previously signed by Spain with 
other European countries, including France and 
Germany, also sets forth the procedure for labor 
recruitment in Spain and provides for the transfer 
of Spanish workers’ earnings from Austria to 
Spain.--U.S. Embassy, Madrid. 


Austria 


Government, Industry, and Labor Move 
Toward Long-Range Economic Planning. Lead- 
ers of the two major political parties (Socialist 
and People’s Parties) in the present coalition 
Government as well as leaders in industry (rep- 
resented by the Chamber of Commerce) and labor 
have recently intensified joint efforts to prevent 
an uncontrolled wage-price spiral. The Joint 


Wage-Price Council, which represents all three 
elements, is the major instrument for voicing 
their conclusions and recommendations on na- 
tional economic policy. Established in 1957 to 
combat inflation, its power to influence wages 
and prices--as a voluntary advisory and coordi- 
nating organ operating within an essentially free 
market economy--was enhanced in 1958, through 
legislation and administrative action. Since 
then, it has grown in experience and authority. 

Anton Proksch, Austrian Minister of Social 
Administration, described the Council as ‘‘an 
experiment without parallel’’ in the industrial 
countries of the West. He explained that, to the 
best of his knowledge, no attempt has been made 
elsewhere on so broad a scale to consult work- 
ers’ organizations on price policy with a view to 
economic growth. He added that this experiment 
was made possible (a) by the high degree of or- 
ganization among both employers and workers in 
Austria, (b) by the major role played by the Fed- 
eral Government in economic policies, and (c) 
by the fact that in Austria the state is an im- 
portant consumer and producer of a wide range 
of goods and services. 

Inflationary pressures in 1961 seemed to 
make imperative that the Joint Council be given 
greater power. A major step in this direction 
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was taken in December 1961, when former Chan- 
cellor Julius Raab, president of the Chamber of 
Commerce, and Franz Olah, president of the 
Australian Trade Union Federation (ATUF), 
reached an agreement on economic policy which 
included among its major provisions one de- 
signed to.strengthen further the Joint Council. 
Legislation to implement the agreement was 
passed in April 1962. In May, following a report 
by the Chancellor on the Austrian economic situ- 
ation, the Federal Cabinet carried out another 
phase of the Raab-Olah agreement, when it 
asked the Joint Council to propose measures to 
deal with the current upward trend in wages 
and prices nationally. 

Austria’s coalition parties thus appear to 
agree that the Council should not only study the 
national economic picture and rely mainly on 
advice to advance remedial measures, but 
should, on the basis of its own studies, actually 
recommend to the Government appropriate politi- 
cal-economic policies and programs. This sup- 
port for the council indicates that the conserva- 
tive People’s Party has overcome its traditional 
opposition to a national planning agency, so 
long advocated by the late President Hans 
Boehm of the ATUF. 

Speaking before a congress of the Metal 
and Mine Workers’ Union recently, Olah referred 
to a letter received by the ATUF from the Cham- 
ber of Commerce, which warned that wage in- 
creases were threatening the economic statility 
of the country. He indicated labor’s willingness 
to join with the Chamber of Commerce in exam- 
ining the economic situation, to find out to what 
extent wage increases are possible without price 
boosts, and where price reductions are feasible. 
“We do not expect to prevent all price increases 
and we do not want to prevent all wage in- 
creases,’’ he said. ‘‘However, such increases 
must not jeopardize exports and the rise in real 
income.’’ Olah mentioned the Swedish method 
of central negotiations and planning as one ave- 
nue to be explored in the quest for economic 
stability. 

Labor spokesmen, when told of the cabinet 
request to the Joint Council, said that they 
would submit written proposals. Discussions 
began June 4.--U.S. Embassy, Vienna. 


Fare Increase for Commuting Workers To 
Be Borne by Employers. Partial subsidization 
of commuter fares of workers, veterans, large 
families, and persons in various other categories 
is reported as a major cause of the recurrent 
financial deficits of the Belgian State railways. 
The subsidy is intended to assist workers and 
to keep alive certain outlying communities from 
which industry has disappeared by helping the 
workers commute to Brussels or other centers 
for employment. 

In an effort to reduce the amount of Gov- 
ernment funds necessary for the subsidy, the 
Minister of Communications in April announced 
his intention to raise the price of workers’ week- 
ly commuting tickets by 45 percent. The Social- 
ist-oriented Fédération Générale du Travail de 
Belgique (FGTB) and the Confédération des 
Syndicats Chrétiens de Belgique (CSC) opposed 
any such measure at the expense of the workers. 
In an attempt to solve the problem, the Govern- 
ment decided in May that the planned fare in- 
crease should be borne entirely by the employ- 
ers of the workers involved. This move pro- 
voked criticism on the part of the Federation of 
Belgian Industries (FGTB), and aroused fears 
that employers might be inclined to discriminate 
against commuting workers.--U.S. Embassy, 
Brussels. 


France 


Relocation Agreement for Miners Signed. 
The Government-operated coal mines (Charbon- 
nage de France) and the mineworkers’ unions 
concluded negotiations on March 17 on reloca- 
tion benefits for miners displaced by closing of 
uneconomic mines. The agreement extended to 
the entire Centre-Midi coal mining region recon- 
version benefits previously promised to Decaze- 
ville miners only, following a 66-day strike. 

The provisions of the agreement, affecting 
some 45,000 miners, were hailed by the press as 
the most generous benefits granted thus far to 
displaced miners in the European Coal and Steel 
Community. They included the following: 
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@ Severance pay ranging from 3 to 6 
months’ wages, depending on seniority (9 
months’ pay for underground miners with 30 
yeats’ or more seniority). 

@ Partial pension allowance amounting to 
50 percent of full retirement benefits, payable to 
miners between 50 and 55 years of age (the 
normal retirement age for the coal industry) who 
have completed 30 years of service. (Under- 
ground miners are eligible for this partial pen- 
sion at age 50 after 19 years’ service.) - 

@ Continuation of educational allowance 
for school-age dependents of former miners. 

@ Preferential hiring by newly installed 
firms in the region. At least 10 percent of such 
jobs will go to miners’ sons who have completed 
an apprenticeship program. Further, all firms are 
urged to give preference in hiring to miners’ 
children. 

@ Continuation of the housing allowance, 
paid by Charbonnages de France, toward the 
purchase of homes or apartments after relo- 
cation. 

@ Medical insurance benefits, financed by 
contributions by Charbonnages de France to es- 
tablish a private mutual health insurance 
scheme, which would supplement social security 
benefits under the general system. (The latter 
are less generous than under the special social 
insurance system applied to miners.) 

The Decazeville miners, in addition, were 
notified that the housing allowances withheld 
during their strike would be paid in full, and the 
semiannual production bonus, which is forfeit- 
able for an entire 6-month period if production 
quotas are not met because of strikes, will 
nevertheless be paid for the second quarter of 
1962.--U.S. Embassy, Paris. 


Germany, Federal Republic of 


Employment Status of Women. Because of 
the current serious labor shortage in West Ger- 
many, the Government, industry, and trade 
unions are conducting programs aimed at recruit- 
ing more women workers. Statistics supplied to 
the International Labour Organisation (ILO) con- 
cerning discrimination in employment on the 
basis of marital status show that considerable 


progress has already been made in this direction, 


In 1957, about 25 percent of all married women 
in West Germany were economically active. In 
1960, the proportion had risen to 32.3 percent. 

The National Employment Exchange Sys- 
tem has largely been responsible for these high- 
er ratios, by virtue of its job placement service, 
its vocational guidance work, and its sponsor- 
ship of job creation, training, and retraining 
programs. Trade unions have also offered spe- 
cial training courses for women, particularly in 
the clerical occupations. Industry, church 
groups, local communities, and welfare or gani- 
zations have provided child-care facilities with 
a view to freeing married women for employment. 
Working women with household responsibilities 
are granted 1 free day each month to deal with 
household tasks. 

Article 3 of the 1949 Basic Law of the 
Federal Republic of Germany provides for full 
equality in employment for women. During the 
1950’s, pertinent legislation (such as the law 
governing the civil service and standard clauses 
for employment contracts) was revised to con- 
form with the constitutional prohibition against 
discrimination on the basis of sex. A 1955 de- 
cision of the Federal Labor Court further af- 
firmed that constitutional provisions on equality 
were not mere declarations of policy, but binding 
rules. 

The German Federal Government, the 
Laender (regional governments), and local gov- 
ernments observe the regulations on nondis- 
crimination in wage payments and in filling 
vacancies. The same employment policies and 
practices for men and women appear to prevail 
on Federal contracts. 

In general, women in West Germany have 
the same rights and responsibilities as men 
under social benefit legislation. Women may 





voluntarily continue to pay contributions to the i 


public health and old-age insurance systems 
after leaving the labor market, and they are en- 
titled to draw benefits. They may also elect to 
withdraw from these insurance systems on giving 
up their jobs and may then claim reimbursement 
for contributions to old-age insurance. Although 
the normal age for retirement with an annuity is 
65, women may retire and claim benefits at 60, 
if certain conditions are met. In a 1960 decision, 
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the Federal Labor Court held that married women 
are entitled to household and rent allowances 
where the husband’s earnings do not already in- 
clude such payments. 

Although wage scales and other provisions 
in collective agreements have been virtually 
equalized, union officials contend that wage 
discrimination against women continues to exist. 
However, wage experts in the Federal Labor 
Ministry point to official statistics which show 
that the gap between wages of men and women 
has narrowed substantially during the last 10 
years, particularly since 1955. Average gross 
hourly earnings of male industrial workers in- 
creased 127 percent from 1950 to August 1961; 
those of female industrial workers increased 149 
percent.--U.S. Embassy, Bonn. 


Germany, Soviet Zone of 


Decline in Active Population Predicted. 
The West German Industry Institute reports that 
Soviet Zone statistics recently predicted a de- 
cline in the economically active population of 
East Germany over the next 20 years. Compared 
with 1960, the ratio of working age people to the 
total population is expected to decline from 61.1 
to 57.7 percent by 1980, and the ratio of persons 
of retirement age to increase from 17.6 to 20.2 
percent in the same period. A program is now 
underway to encourage pensioners to reenter the 
labor market, and about 600,000 workers eligible 
for pensions have continued to work, according 
to the same source.--West German press. 


Nor way 


Pensions Improved in Government for Man- 
ual Workers. Retirement benefits of manual work- 
ers employed by the national and local govern- 
ments have been made equal to those of white- 
collar, Government employees including profes- 
sional workers, as a result of a collective 
agreement signed between the unions and the 
National Government earlier this year. The new 
pension plan affects 27,000 manual workers and 
provides for an annual retirement income of 66 
percent of the basic salary at age 70, after 30 


years of more of service. Slight downward ad- 
justments apply to retirement with less than 30 
years of service. The worker contributes 4 per- 
cent of his wages, and the Government 8 percent, 
to finance the pension benefits.--U.S. Embassy, 
Oslo. 


Sweden 


Agricultural Labor Force Declines. During 
the 5-year period 1956-61, Sweden’s agricultural 
labor force declined by 13 percent, or at an an- 
nual rate of about 2.8 percent, according to the 
Central Bureau of Statistics. The decline has 
been substantially larger for permanent than for 
temporary employees. Agricultural work as de- 
fined in the Swedish statistics includes work on 
the farm, in the forest, and in farm homes. 


Number of persons over age 15 gainfully employed 
on farms with more than 2 hectares of crop land 
(as of June 1 of the reporting year) 
1956 1960 1961 
Total .................... 612,620 558,660 532, 680 


Operators and 
family members: 


MeN ..........004+ 293,200 272,160 262,900 
Women................ 222,420 203,510 192,810 
Permanently 
employed: 
Men ..........0. 44,860 34,050 31,990 
Women.................. 9,390 7,680 8, 380 
Temporarily 
employed: 
MEN ou... eee eeeeeeees 28,060 25,670 23,120 
Women................-. 14,690 15,590 13,480 


Labor input by paid workers was estimated at 
123 million hours in 1960, compared with 181 
million in 1955--a decline of 32 percent.--U.S. 
Embassy, Stockholm. 


Government Acts To Forestall Winter Un- 
employment. The Government took several steps 
this past spring to forestall future winter unem- 
ployment in the building trades. The Labor Mar- 
ket Board had warned that without adequate and 
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timely action, the decline in industrial construc- 
tion could result in marked winter unemployment 
in the building trades. 

First, the Government authorized the Labor 


Market Board to grant industrial firms permission, 


on a carefully selective basis, to use frozen ‘‘in- 
vestment reserve funds’’ for future public works. 
The total of funds currently held in blocked ac- 
counts in the Riksbank aggregates about 2.5 
billion kronor (US$482.5 million). During the 
1958-59 recession, about 1 billion kronor 
(US$193 million) were released, providing em- 
ployment for some 20,000 building workers over 
a period of 2 years. Currently, the approach is 
more conservative, and it is believed that ini- 
tially not more than 200 million kronor (US$38.6 
million) to 300 million kronor (US$57.9 million) 
will be released. Reportedly, some 50 applica- 
tions for withdrawal of funds had been received 
by May. Approval will be predicated on condi- 
tions of local employment and the nature of the 
proposed projects. It is contemplated to fund 
projects on which planning has sufficiently ad- 
vanced to permit commencement of building be- 
fore November 1, 1962, and completion by May 1, 
1963. 

Second, the Government has granted au- 
thority for residential construction to be initiated 
until November 1 without regard to existing loan 
ceilings. About 94 percent of the total amount 
allocated for all residential construction in 
Sweden is financed partly by Government loans, 
and the number of residential units built each 
year is therefore dependent upon the size of the 
housing loan appropriation voted by the Riksdag. 
The Government’s current measure has author- 
ized issuance of permits for any residential con- 
struction which is ready to be started and for 
which labor is available.--U.S. Embassy, Stock- 
holm. 


Switzerland 


More Apprentices Trained in 1961 Than in 
1960. The Federal Bureau of Industry, Crafts 


and Labor, which sets the standards for the train- 
ing of apprentices in some 200 professions and 
trades in Switzerland, recently published figures 
showing a 6-percent increase in the number of 
apprentices trained by Swiss industry in 1961 
compared with 1960. A total of 43,516 young 
people entered apprenticeship in 1961. 

The largest number of apprentices entered 
the machine and metals industry (44 percent), 
followed next by commerce (15 percent), techni- 
cal professions (10.5 percent), and the construc- 
tion industry (6.4 percent). Occupational in- 
cteases over 1960 were as follows: Health and 
hygiene, 19 percent; a variety of occupations in 
technical professions, 17 percent; graphic arts, 
10 percent; and the building industry, 10 percent. 
--U.S. Embassy, Bern. 


Long-Range Increases in Wages and Sala- 
ries Reported. The Federal Office for Industry, 
Trade, and Labor recently released the results 
of its latest inquiry concerning wages and sala- 
ries, completed at the end of October 1961. 
Wages have increased by 204 percent since 
1939, by 49 percent since 1949, and by 7 per- 
cent since October 1960. Salaries have increased 
by 161 percent, 45 percent, and 5 percent respec- 
tively, in the corresponding periods. The aver- 
age hourly wage rate in October 1961 was 4.27 
Swiss francs (US$0.98) for skilled workers, and 
3.53 Swiss francs (US$0.81) for unskilled work- 
ers; monthly salaries of white-collar workers 
averaged 1,079 Swiss francs (US$248.17). 


From October 1960 to October 1961, the | 


overall level of salaries increased 5.1 percent 
in nominal terms (current dollars); in real terms-- 
adjusted for changes in the purchasing power- 
the rise was estimated at 3.1 percent.—U.S. 
Embassy, Bern. 














——_ =o. 2 kee om te 


( 
( 
( 
( 
I 
( 














e train- 
Dns and 
figures 
nber of 
in 1961 
young 


entered 
ercent), 
techni- 
ns truc- 
nal in- 
Ith and 
tions in 
ic arts, 
yercent. 


id Sala- 
idustry, 
results 
id sala- 
r 1961. 
t since 
7 per- 
creased 
res pec- 
e aver- 
as 4.27 
rs, and 
d work- 
workers 


61, the 
percent 
terms-- 


Dower-- 
r.--U.S. 


NEAR EAST AND SOUTH ASIA 








NEAR EAST AND SOUTH ASIA 








i 











Greece 


New Minimum Wage Agreement Signed. 
Representatives of labor and industry signed a 
new collective wage agreement on June 1, rais- 
ing the minimum wages of unskilled laborers and 
clerical workers by 10 percent. The agreement, 
effective June 1 and valid for 2 years, provides 
for an increase from 52 to 57 drachmas (US$1.73 


to US$1.90) daily for unskilled male workers, 
and from 40 to 44 drachmas (US$1.33 to US$1.47) 
for unskilled women workers. Minimum monthly 
salaries of clerical workers were raised from 
1,300 to 1,430 drachmas (US$43.33 to US$47.67) 
for men, and from 1,059 to 1,160 drachmas (US$35 
to US$38.67) for women. 

The increase affects about 12 percent of 
the country’s labor force.-U.S. Embassy, Athens. 








AFRICA 








International 


Rural Labor Code Passed for Overseas 
Portuguese Provinces. On April 26 the passage 
of a Rural Labor Code for the Overseas Portu- 
guese Provinces was officially announced. The 
new code revokes the Indigenous Labor Code of 
1928, which required that all adult, indigenous 
males work for 6 months of each year. The new 
code covers labor contracts; working conditions; 
wages, hours, and holidays; the transportation 
and repatriation of workers; female and child 
labor; the employment of immigrant and migrant 
workers; recruitment of labor; social security; 
professional education and training; and enforce- 
ment machinery to implement the code’s pro- 
visions. 

Overseas Minister Adriano Moreira said 
that the objectives of the code are to eliminate 
discriminatory practices; to make all rural work- 
ers subject to the same law; to forbid all forms 
of compulsory labor and penal sanctions; to pro- 
hibit intervention by civil authorities in the re- 
cruitment of labor and the formulation of labor 
contracts; and to provide for equal employment 
conditions for men and women. 


The law became effective October 1, 1962. 
Responsibility for the implementation of the code 
will rest with the first President of the Mozam- 
bique Institute of Labor, Social Security, and 
Welfare, Dr. Manuel Martins das Neves, who took 
his oath of office on June 1.--U.S. Consulate, 
Luanda, and U.S. Consulate General, Lourenco 
Marques. 


Congo (Leopoldville) 


Union Membership of Civil Servants Re- 
stricted. The Ministry of Public Affairs issued 
a directive to exclude the five highest cate- 
gories of civil servants from membership in trade 
unions. Maximilien Liongo, general representa- 
tive of the Alliance des Proletaires Independents 
du Congo (a political organization), who is also 
Secretary General of the Ministry of Justice, 
questioned the validity of the directive on the 
grounds that the 1957 law on the formation of 
unions of civil servants contains no such limi- 
tations.--U.S. Embassy, Leopoldville. 
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Africanization of Plantation Staff Advances. 
Africanization of the staff of the Unilever plan- 
tations is advancing rapidly. The technical 
director of the plantations reported in May that 
of the total managerial staff of 225, (who include 
among others engineers, physicians, and spe- 
cialists), 75 are Congolese.--U.S. Embassy, 
Leopoldville. 


Mozambique 


Free Health Benefits for Public Employees 
Terminated. In May, the Portuguese Government 
ended the free medical, pharmaceutical, and 
hospital assistance for public employees, which 
it has maintained in Mozambique since 1949. The 
reason given for the action is the rising cost of 
implementing the scheme. A law was passed in 
May grading hospital charges according to the 
income level. This law became effective July 1. 
--U.S. Consulate General, Lourenco Marques. 


Nigeria 


Merger Forms United Labor Congress. The 
Trades Union Congress of Nigeria (TUCN) and 
the independent Nigerian Trades Union Congress 
(NTUC) convened in Abadan in early May and 
agreed to merge to form the United Labour Con- 
gress (ULC). The former group had been affili- 
ated with the International Confederation of Free 
Trade Unions (ICFTU) and with the African 
Trade Union Congress (ATUC). 

The question of international affiliation 
proved a stumbling block to unity, however, when 
the two merging groups voted on the matter after 
having unanimously adopted a draft constitution 
for the new organization. The vote was two- 
thirds in favor of affiliation with the ICFTU and 
the ATUC. This caused the leadership of NTUC 
to withdraw from the conference and to form a 
separate group under the title of the Independent 
United Labour Conference (IULC). 

Two former TUCN officers were elected as 
leaders of the ULC: L. L. Borha as general 
secretary, and Chief Fagbenro Bayioku as vice 
president. The Federal Government of Nigeria 
indicated its official recognition of the ULC 
when: it named these two officers as Nigerian 
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Workers’ Delegate and First Adviser, respective- 
ly, to the International Labour Organisation 
(ILO).--U.S. Embassy, Lagos. 


Rhodesia and Nyasaland, Federation of 


African Delegates Attend Congress. 
Twenty-one of the 65 delegates who attended the 
annual congress of the European-led Associated 
Mineworkers of Rhodesia (AMR) were Africans. 
The AMR is an ICFTU affiliate. This was the 
first time Africans have served as delegates to 
an AMR congress. Africans comprise 4,000 of a 
total AMR membership of 5,000.--ULS. Consulate 
General, Salisbury. 


Wages Increased. An agreement was reached 
in April, effective until March 31, 1963, between 
the Rhodesia Railways Administration and the 
Railway African Workers’ Union, which is affili- 
ated with the International Transportworkers’ 
Federation (ITF), an International Trade Secre- 
tariat. This agreement provides for 3 percent 
cost-of-living allowances and monthly family al- 
lowances as follows: 10 shillings (US$1.40) for 
the first child, 5 shillings (US$0.70) for the 
second child, and 2 shillings 6 pence (US$0.34) 
for each additional child. The cost-of-living 
allowance can be raised if there is a sizable 
increase in the consumer price index. 

The minimum monthly wage for a married 
African employee with two children is now 
£13.15.0 (US$38.39), which includes free quar- 
ters provided by the Railways, valued at £1.10.0 
(US$4.23) a month. With the annual increments 
provided for in the agreement, the minimum rises 
to £14.5.0 (US$40.32) after 1 year’s service, and 
£17.17.0 (US$50.49) after 4 years’ service.-- 
U.S. Consulate General, Salisbury. 


Wage Distribution Analyzed. In April, the 
Central Statistical Office of the Federation re- 
leased a brief analysis of the wage distribution 
of African employees in the three territories as 
shown by the September 1961 Federal Census. 
The wages, applicable mainly to agricultural 
workers in the Federation as a whole, commonly 
range from £2.10.0 (US$7.06) to £4.19.11 
(US$14.09) per month, plus housing and rations, 
which together are usually valued at between 
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£3.0.0 (US$8.49) and £5.0.0 (US$14.15) per 
month. In Nyasaland, wages usually range from 
£2.10.0 (US$7.06) to £4.19.0 (US$14.01) but 
without additional allowances.--U.S. Consulate 
General, Salisbury. 


Sierra Leone 


Women Given Full Civil Rights. Sierra 
Leone, under British tutelage, has made signifi- 
cant advances in the emancipation of women. 
Women in Sierra Leone have full civil rights and 
equal property and inheritance rights (modified 
by tradition in Moslem areas), and in 1961 all 
over age 21 were granted full voting rights. 

Positions in the Sierra Leone Government 
have been opened to women. Nevertheless, the 
majority of civil servants continue to be men, 
and women usually fill only clerical positions. 
Also, regulations permit the Government to termi- 
nate the appointments of women officers at any 
time after their marriage, if termination is deemed 
advisable. Women in Government service are en- 
titled to maternity leave with full pay as long as 
they have unused annual or sick leave. Women 
and men have the same social insurance rights 
(chiefly in the form of state pension provisions). 
Labor laws forbid the employment of women in 
mines and of women under age 18 for nightwork. 
--U.S. Embassy, Freetown. 


South Africa, Republic of 


African Unions Admitted to TUCSA. At its 
Eighth Annual Conference in March 1962, the 
Trade Union Council of South Africa (TUCSA), 
the largest body of trade unions in the Republic, 
voted by an overwhelming majority to amend its 
constitution to admit African unions into member- 
ship. Unions of the Colored and Indian segments 
of the population have been admitted since the 
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TUCSA’s inception and account for about 40 per- 
cent of its 166,000 members. TUCSA officials, 
who have already received several applications 
for affiliation from African unions, estimate that 
such affiliations will more than double the Coun- 
cil’s membership during 1962.--U.S. Embassy, 
Pretoria. 


Tanganyika 


Plantation Workers’ Union Strikes. The 
Tanganyika Plantation Workers’ Union, an af- 
filiate of the plantation workers’ International 
Trade Secretariat, stopped the movement of sisal 
by its members in early June in an attempt to en- 
force demands for wage increases and sole bar- 
gaining rights. Legislation giving the Govern- 
ment greater control over industrial disputes was 
then prepared for presentation to Parliament.-- 
U.S. Embassy, Dar es Salaam. 


Tunisia 


Labor-Management Relations Law Imple- 
mented. The Secretariat of State for Public 
Health and Social Affairs recently issued a de- 
cree, prepared in 1961, which implements the 
basic law establishing works councils. The 
law provided for councils in all types of enter- 
prises and state monopolies. A works council 
is formed when a request by a union or employer 
to the Government labor inspector is approved 
by an ad hoc committee appointed by the labor 
inspector, and sanctioned by decree of the Secre- 
tary of State for Social Affairs. Works councils 
are given responsibility to propose action on 
any matter pertaining to working conditions, em- 
ployee training, or the administration of welfare 
funds, and they must be consulted on all matters 
concerning the organization of the enterprise.-- 
U.S. Embassy, Tunis. 
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FAR EAST 
Japan operations. Article 18 of the same law states 
that employees who violate article 17 are subject 
Labor Union Legislation Interpretation to dismissal. 


Broadened. On May 30, the Tokyo District Court 
issued a ruling to prohibit the Government from 
finding members of public corporation employees’ 
unions involved in legitimately voted strikes 
criminally responsible for strike action. This 
tuling emerged from a Government case testing 
the possibility of charging defendants with 
criminal failure to handle postal matter under the 
Postal Services Law; 8 Postal Workers’ Union 
(Zentei) officials and 38 union members had 
staged a walkout in the spring of 1958. In the 
test case, the Government chose to ignore ad- 
ministrative procedures prescribed under article 
17 of the Public Corporation and National Enter- 
prise Labor Relations Law (PCNELRL) of 
June 1, 1949. That law forbids employees and 
their unions to engage in or instigate strikes, 


In its May 30 decision, the court held that 
workers have a right to strike under guarantees 
provided in article 8, chapter 3 of the Japanese 
Constitution. The constitutionality of article 17 
of the PCNELRL was upheld, but the court 
cautioned that its penalty provision (dismissal) 
should be narrowly interpreted since, although 
made in the public interest, this provision is 
also contrary to constitutionally guaranteed 
rights. 

This ruling gives the public corporation 
employees the right to engage in union-sanctioned 
strikes without fear of criminal prosecution or 
dismissal. The Government may, however, bring 
criminal prosecution proceedings against public 
corporation employees who engage in acts of 
violence during a strike or workers who strike 














slowdowns, of other action disrupting normal individually.--U.S. Embassy, Tokyo. 
LATIN AMERICA 
Argentina price increases in medicines (which went up for 


Continued Inflation Reported. The monthly 
cost-of-living index for the city of Buenos Aires, 
prepared by the Argentine publication The Re- 
view of the River Plate, showed an increase in 
May of 7.0 percent over April. This was appre- 
ciably larger than the March-April increase of 
5.5 percent and was, in fact, the greatest month- 
ly rise in the index since May 1959. 

Among the items included in the index, 
general expenses showed the sharpest gain, the 
index rising 14.7 percent to a level of 815.7 (see 
tabulation). This gain resulted chiefly from 
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the second month in succession) and in news- 
papers and other publications. Food rose by 6.7 
percent, with higher prices for vegetables, milk, 
eggs, and a number of grocery products, but with 
no change in the price of meat. Women’s clothes 
were appreciably more expensive, resulting in 
a 4.2-percent increase in the clothing index. 
Household goods were up 3.9 percent and hous- 
ing, by 2.2 percent. The housing index for the 
first time reflected the effects of the increase in 
electricity rates announced in April. 

The Review’s index showed a rise of 15.3 
percent for the first 5 months of this year, com- 
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pared with a rise of only-5.6 percent in the same 
period of last year. This year’s rise is, none- 
theless, well below that of 1959, when prices 
rose 57.9 percent in the first 5 months. 


Cost-of-living index for the city of Buenos Aires 
(January-November 1955=100) 


First 5 April 
uroup months 1962 
General level, 
weighted average.. .. 640.7 653. 3 
Foodstuffs.. ................ 705.2 713.3 
Household goods ...... .. 786.7 806.1 
Houma is... sssi'se oi sees 5s 317.4 316.0 
Clothing... ............ 066 654.6 685.6 
General expenses.......... 702.7 711.2 
Percent 
May increase, 
1962 April-May 
General level, 
weighted average....... 699.3 +7.0 
Foodstuffs ................... 761.0 +6.7 
Household goods ............. 837.7 +3.9 
Housing ................0+ 323.0 +2.2 
eT | NNO TED Sn +4.2 
General expenses........... 815.7 +14.7 


--The Review of the River Plate, May 22, 1962. 


Brazil 


Employment Problems Improved. The 
accelerated expansion of industry in Brazil since 
1939 had not increased the number of available 
jobs sufficiently to absorb all unskilled labor, 
a 1961 study indicated. The highest rates of 
growth in employment occurred in the capital- 
intensive metallurgical, mechanical, and chemi- 
cal industries, rather than in the more traditional 
labor-intensive industries. 

Attracted by social legislation and welfare 
benefits covering urban employees, rural workers 
have flocked to the cities. Since the jobs pro- 
vided in new industries did not match the number 
of unskilled migrants, many remain unemployed, 
or underemployed in small trade and service es- 
tablishments. 
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The agricultural south, which is develop- 
ing rapidly, has had a shortage of rural workers, 
partly because of the migrations to cities. The 
farm laborers who migrate from the economically 
underdeveloped northeast to the south have not 
as yet filled the demand, although their numbers 
are increasing.--ILO publication. 


Costa Rica 


Working and Living Conditions of Banana 
Workers Improved. In early 1962, improvement 
was reported in virtually every aspect of the 
labor situation at the Compaifia Bananera de 
Costa Rica, which produces over 90 percent of 
the bananas shipped from the Pacific banana 
zone of Costa Rica. This reflects the success 
of a program initiated by the parent United Fruit 
Company in 1954, to improve labor conditions 
throughout its foreign operations. The Campaiiia 
Bananera de Costa Rica employs almost 6,000 
workers and pays wages considerably higher than 
those prevailing elsewhere in Costa Rica. The 
average daily wage for the company’s field la- 
borers exceeds 20 colones (US$3) , while similar 
plantation labor in other parts of Costa Rica 
earns from 7.50 to 8.50 colones (US$1.13 to 
US$1.28) daily. Most dockworkers engaged in 
loading bananas work only 3 or 4 days weekly 
and earn from 400 to over 700 colones (US$60 to 
US$105) a month. Those earning the lesser 
amount are generally given other work 1 or 2 
days a week to supplement their earnings. Ba- 
nana packing or boxing plants employ boys 16 
years of age or over at 20 colones (US$3) for an 
8-hour day on work that is not particularily heavy 
but requires dexterity. Workers in company shops 
average 33.50 colones (US$5) a day and have an 
opportunity to increase their skill through a 
newly established apprenticeship program. 

Migratory labor predominated 10 years ago, 
whereas today labor turnover at the company has 
been reduced very greatly, principally because 
of high wages, job security, and free medical 
care and housing. Capable Costa Ricans have 
been promoted to submanagerial positions (dis- 
trict superintendents) and the number of non- 
Costan Rican employees has been reduced. 
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In recent years, the company has endeav- 
ored to provide better living conditions and 
recreation facilities in order to improve labor 
relations. 

Although provision of housing is not a new 
policy for the United Fruit Co., substantial im- 
provements in the type and quality of the facili- 
ties have been undertaken. Single family units 
equipped with inside toilets and bathroom are an 
innovation on the newer plantations in the area, 
and single men are no longer housed in barra- 
cones (barn type barracks) but share houses in 
groups of four. However, on the older planta- 
tions, workers’ living conditions have undergone 
little change, although electricity has been pro- 
vided for all company housing in the past few 
years. The disparity in comforts and the frequent 
segregation of the housing of technical, profes- 
sional, and managerial personnel from that of the 
rank and file of the labor force have been a con- 
tinuing source of discontent. 

A new vocational school at Golfito and a 
high school at San Isidro el General now supple- 
ment the previous 6-year grammar schools in the 
banana zone. Both company and public schools 
are overcrowded and morning and afternoon shifts 
are necessary to accommodate all the pupils. 
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Club houses for the labor force have been 
improved and workers’ committees have taken 
over their management. Most of the commis- 
saries formerly operated by the company have 
been placed under private management; the only 
control retained by the company is the establish- 
ment of maximum prices.--U.S. Embassy, San 
Jose. 


El Salvador 


1961 Census Results Reported. Preliminary 
results of the 1961 census of El Salvador show a 
population of 2,501,278, a 34-percent increase 
since the 1950 census. El Salvador had also 
previously conducted a national census in 1930. 
All departments registered population increases 
of 20 percent or more; the department of San Sal- 
vador led with an increase of almost 54 percent. 
Although there has been migration from rural to 
urban areas, three-fifths of the population still 
lived in rural areas in 1961. There are slightly 
more women than men in El Salvador; almost 51 
percent of the population was female.--E/ Salva- 
dor publication. 
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India, Directorate of National Sample Survey. The National Sample Survey, Eleventh 
and Twelfth Round, August 1956-August 1957, No. 52. Calcutta: Elka Press, 1961. 


239 pp. 


Gregory, Sir Theodore. India on The Eve of The Third Five-Year Plan. Calcutta: Asso- 
ciated Chambers of Commerce of India, 1961. 252 pp. 


Pande, J. K. Employment and Unemployment in Uttar Pradesh, December 1955-June 1959. 
Uttar Pradesh: Department of Economics and Statistics, 1961. 17 pp. 


Pakistan 


Shafi, Mohammad. Handbook of Trade Union Legislation. Karachi: 1962. 


Corrected up to January 15, 1962. 
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SOURCES 





Germany 


Stolper, Wolfgang F. Germany Between East and West. Washington: National Planning 
Association, Committee on the Economics of Competitive Coexistence, 1960. 78 pp. 


Includes statistics on labor force, output per person employ- 
ed, and gross national products in West Germany; labor force and 


output, in East Germany; and production and foreign trade for both 
West and East Germany. 


Fritze, W. ‘*The German Labour Movement: A Thumb-Nail Sketch,’’ Free Labour World, 
June 1962, p. 202. 


Ireland 

Review of Labour Relations in Ireland. Dublin: Federated Union of Employers, 1962. 

Netherlands 

‘‘Working Women of the Netherlands,’ Labour Gazette (Canada), June 29, 1962, p. 635. 

Von Tilburg, W. F. ‘‘Wages Policy in the Netherlands,’’ Free Labour World, March 1962. 
Spain 


Organizacion Sindical (Syndicate Organization). 20 Anos de Crecimiento Economico 
(Twenty Years of Economic Growth). Madrid: 1960. 


Includes data on industrial production, labor force, national 
and per capita income, and housing. The text is in English, 
French, and German as well as Spanish. 


United Kingdom 


‘*Britain’s Two-J ob Women: A New Study of Working Wives,’’ Labour, The TUC Magazine, 
June 1962, p. 128. 


‘*Committee Urges Shake-up on Supervisors’ Training,’? Labour, The TUC Magazine, 
June 1962, p. 120. 


Iron and Steel Board and British Iron and Steel Federation. Iron and Steel: Annual Sta- 
tistics, 1961. London: 1962. 175 pp. 


Includes a chapter on labor, reporting the number employed 
in the industry; average hours worked and average earnings; acci- 
dent frequency in the industry; and an index of output per man- 
year. 
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SOURCES 





Rhodesia and Nyasaland 


Rhodesia and Nyasaland, Central Statistical Office. Monthly Digest of Statistics, March 
1962. 


Contains tables on population; employment of Africans, 
Europeans, and Asians, by area and industrial section; consumer 
price indexes; and general economic data. 


Rhodesia and Nyasaland, Central Statistical Office. Preliminary Results of Federal 
Censuses of Population and of Employees: (1) Industrial and Racial Distribution of 
Employees. Salisbury: March 1962. 15 pp. 


Contains tables giving the number of employees, by race and 
industry, for the Federation and for Northern Rhodesia, Southern 
Rhodesia, and Nyasaland separately; the number of employees, by 
race, sex, and territory; and the total and average cash earnings 
of employees for a 1-month period, by race and industry, for the 
Federation and for Northern Rhodesia, Southern Rhodesia, and 
Nyasaland separately. 


South Africa, Bureau of Census and Statistics. Monthly Bulletin of Statistics, April 
1962. 166 pp. 


Contains detailed table on employment,by industry, race, 


and sex; unemployment; salaries and wages; hours; labor turn- 
over; and wholesale and retail price indexes. 
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TABLES 


Data in the following tables were obtained large- 


a ee ee 


ly from agencies of the countries concemed, as indicated 


V 

I 

by the source note accompanying each table. The Bureau I 
I 

of Labor Statistics has, in many cases, no information as I 
F 

to the accuracy of the data; they are supplied for such use ¢ 
b 

. . f 

as readers may make of them, bearing in mind this important ; 
limitation. . 
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les srpmrt= 




















TABLE 1. KENYA: NUMBER OF FACTORIES REGISTERED UNDER THE FACTORIES ORDINANCE, 1950, 
BY MAJOR INDUSTRY GROUP, DECEMBER 31, 1960 




















Factories Factories 
with without 
Industry group Total mechanical mechanical 
power power 

I sass Vin, ecbehionadia cig <a be ad-sibs waaaios enamine 5, 120 2, 909 2, 211 
Agriculture and livestock production ............0. 0.0004 496 469 27 
Food, except beverages .... .... 1... 2... ce ceceeeceee ce ceceeaeeee ce 449 399 50 
Beverages ............4. 52 43 9 
BI ici ocr alias lick shadimebigpishennscdaten anamidgooabelacia 5 3 2 
| TENE FO oO OOS OTE S TOL OEE © 17 14 3 
Footwear, other wearing apparel, 

and madeup textile goods ...........:...ccsececesesees ‘acebill 1,643 154 1, 489 
Wood and cork, except furniture ..........:..6. cssceceeeeeeeeee 478 394 84 
Furniture and fixtures 20.02... 00.0.0 .0cscseecees cosesesscecesceece ene 235 174 61 
Paper and paper products.... ‘ snciage 8 8 + 
Printing, publishing, and allied indeouilins. See 76 75 1 
Leather and leather products, except footweat.......... 12 8 4 
Rubber products... Weert 20 18 2 
Chemicals and REET SE pisdbious.. 97 72 25 
Nonmetallic mineral products, except 

‘ products of ance eidcbe Aitarnatendeaea tobhhenseacantiic 75 61 14 
Basic metal .. oe 4 1 1 fe 
Metal senducte, pone sanbleon 

and transport equipment.. 160 107 53 
Machinery, except aaa si sinsaniledenuiads 203 191 12 
Electrical machinery, except apparatus, 

appliances, and supplies .............. cece ce cece ee ceee tees 72 57 15 
TE I iii ws. on sce recs vsiteixénann in tx vecnesienice: vere 664 453 211 
Miscellaneous manufacturing .............0::sessseceee see e a 176 81 95 
Electricity, gas, and Steam ...............6c0 cesses ce cee cee 29 29 °° 
Water and Sanitary ServiCes....... 00... cece ceee ce cece seen ee eees 61 59 2 
I ai as ecstenien ot 05: vinden twslamenaailicion 91 39 52 





Source: Kenya, Labour Department, Annual Report, 1960 (Nairobi: Government Printer, 1961), p. 61. 
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TABLE 2. PHILIPPINES: AVERAGE MONTHLY EARNINGS IN THE CHEMICALS AND CHEMICAL PRODUCTS 
INDUSTRIES, OCTOBER 1960-JUNE 1961 








(In pesos | ) 














































W Executives Other 
Period age and salaried 
— supervisors employees 

ni a eaten ad: Ach ealinannie salneilesik acs mati 181 897 268 

ison so whee vwiakeih sive abiniy needs» 182 895 271 

ES ONT RE RL 249 902 262 

SNE OEE ee RON TE = 195 931 271 

Sc aiictams ass son sh saseipensnrien Ghee sake aeeen 192 946 266 

I id cd atinsiin wpe ncucvnnd aie akicy daa cea kane’ 190 939 281 

| ESSERE AES Somrpee eres mrenryenn eonennne, wor cayenne 183 953 256 

BN iss ovine chi cidhitith oe ieed Sitetiatinie -ngbipddaes. Bans 187 927 249 

II cin pind en ewe Sabieotais nee ved iow Romer cvedd 195 920 250 

Average, October 1960-June 1961? .......... 0.200000 195 923 264 

Average, January-June 1961 ..........006ccscceseseseseseee ee ees 190 936 262 
1 1 peso=US$0.40. (Official exchange rate ob- Source: Philippines, Bureau of the Census and 
tained from the International Monetary Fund, /nter- Statistics, Journal of Philippine Statistics (published 

national Financial Statistics, May 1961.) quarterly), April-December 1961. 


2 Averages for October-June and for January- 
June were obtained by extrapolation of figures given 
above. 
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MONOGRAPHS ON FOREIGN LABOR 


The Division of Foreign Labor Conditions has issued monographs on foreign 


labor in three series. 


Foreign Labor Information 


Monographs were issued in the years 1955-60 on labor in the following countries 


(*out of print): 


Argentina *Iceland *Soviet Union 


*Belgian Congo India Taiwan 
Chile Liberia Thailand 
*Cuba *Mexico Turkey 
Honduras Philippines Uruguay 


and on the following topics (*out of print): 
Aid to Labor Surplus Areas in Great Britain, Belgium, the 


Federal Republic of Germany, and Sweden 

Foreign Trade and Collective Bargaining 

*Legislation and Practices Relating to the Employment of 
Industrial Production Workers in Belgium, France, Italy, 
Portugal, and Spain 

Latin American Labor Legislation 

Occupational Health Services in the Soviet Union 

Soviet Attitudes and Policies Toward Increasing Output of Workers 

The OEEC Program on Scientific Manpower 





Copies of the above-mentioned monographs are available without charge, as long 
as the supply lasts. Requests may be addressed to the Division of Foreign Labor Con- 
ditions, Bureau of Labor Statistics, U.S. Department of Labor, Washington 25, D.C. 


Abs. 


Labor Law and Practice Series 


Ba 





A monograph entitled Labor Law and Practice in Honduras (BLS Report No. 189) 
and one entided Labor Law and Practice in Venezuela (BLS Report No. 212) was issued 
in 1961. They are obtainable at 30 cents a copy from tne Superintendent of Documents, 
U.S. Government Printing Office, Washington 25, D.C., or from the Regional Offices of 
the Bureau of Labor Statistics at Suite 540, 1371 Peachtree St., NE, Atlanta 9, Ga.; 
18 Oliver St., Boston 10,Mass.; 105 West Adams St., Chicago 3, Ill.; Room 1000, 341 
Ninth Ave., New York 1, N.Y.; and Room 802, 630 Sansome St., San Francisco 11, Calif. 
Checks or money orders should be made payable to the order of the Superintendent of 


Rion Siva, eet 





Documents. 
Other Bureau of Labor Statistics Reports 


Monographs were issued in 1961 and 1962 on Labor in Brazil (BLS Report No. 
191, Labor in Chile (BLS Report No. 224), Labor in Colombia (BLS Report No. 222), 
Labor in India (BLS Report No. 138), and Labor in the Sudan (BLS Report No. 182), 
as well as a compilation of translated documents entitled Principal Current Soviet Labor 
Legislation (BLS Report No. 210). These may be obtained without charge, as long as 


the supply lasts, from the Division of Foreign Labor Conditions. 








